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the disgciplizary action and shall indicate the

tent and reason for the puniznment.
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Section 1. A grizvance snall be any difference of
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sreto, re
or anv dispute batween the partiss involving interpret tation or
arplicaticn ol any provisicn of this Agreement.
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Section 2. A grievance shall be processed as follows:

Step 1 #,The';"SOCiééidn”sﬁewéré wit tna emp¢oy=e{s}
involved shall orally presexc iné grisvance to the employee(c)
immediate superviscr no latar than five {5) working days of ktne
occurrence cawsing the grievznce. The response shall b2 made

within ¢hree {3) working darys %o the Association by said immediate

SuUpervisoxr.
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suzmizsson o the grilevancs.
5ten 5 = If no saittlsment of grievanca has bgan
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a Zerty {40) hour work waek =zhall reseive one and one-=half {1=1/2)
pav Iz any hours worksed in sxcess of eight {8) houzs per day

of iunch, Whensver an saplzsyzs iz reguired to wozX tne

7tn day and/ox hclidavw, time and one-~half shall be paid
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such smployeses for all houzs wozrked on tha 6th andfox 7th day and/ox
hoilday. Once overtime 315 2arned it i3 secured. In all instances,

howavay, overtime compénsatison shall commancg onlyrafier the =2mploves

worked elghi hours in sy cne work day.
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Saving Clausa

Szction 1., Should any part dr any provision hxerain
e TR S
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sentained b2 readszad or deciazed iavalid by zeasod ©of any axisting

ion, ©or any deagzraa gf a couzt

3, s3ch invalidation of such part oz

neot invaiidaze the remaining

pertion thereasi.
ARTICLES IV
Thazges, Supplem=nts
Sagtion 1., Any provision of this Agreasment may be
mhsngad, supplsmanted, or altezed,'p:ovided both paitieé mﬁtﬁaily
=

grae in writing,

ARPICLE XVi
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"Duration of Agreement

34 < » This Agreemsat shall dbe eff ectlve as cf

and shall extend through December 31, 1573,

Trhe parties do hereby zgree that they shall

commence negotiations for zn agzeemant foxr the vear 1974 on or derore

Zaguast 15, 18373, unless ciaage of date iz mutual:y agreed upon.

Comtrast agresments shall be reached on or bafosrza November 30, 1373,
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tha paxties hezeto hava caussd
pzegents ko ba sigzsd by zheir duly authoriged officszrs tha
Zay and year f£irst above writtan.
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